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ANYTIME, ANYWHERE LEARNING
HPE Digital Learner



“People are the make-or-break element of a  
high-performing IT organization. There is simply no 
replacement for people with the right skills, attitudes, 
and traits. CIOs don’t have the luxury of hiring a 
totally new roster of people with ‘the right stuff,’ so 
now, more than ever, CIOs must develop the skills 
they need in order to keep up with the fast-paced 
changes in the technology landscape.”3
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PREPARE YOUR WORKFORCE TO MEET TODAY’S  
CHALLENGES

IT demands—compounded by unprecedented times and rapid technology change—are at an 
all-time high. Digital transformation has accelerated to accommodate e-commerce and virtual 
work environments. Economic and market pressures have demanded that organizations tackle 
multiple technology challenges simultaneously. To do this, resources—budget, staff, time, and 
technology—must be prioritized to do more with less.

With shifting work environments, organizations need solutions to keep employees connected, 
productive, and secure. Cybersecurity has become increasingly more urgent due to the 
proliferation of connected devices and edge computing. To maintain business continuity, 
organizations require secure, resilient infrastructures—but equally important, they need 
well-prepared employees and best practices to effectively use and leverage technology 
investments.

In the face of rapidly evolving technology and accelerated digital transformation, skills 
obsolescence and skills attrition have led to an unprecedented shortage of IT talent. 
The competition for skilled IT resources is intense, and organizations must find a way to 
differentiate themselves to retain, develop, and attract the best talent.

In addition, the composition of the workforce is evolving. The workforce in general, and 
IT in particular, is increasingly dominated by millennials. Millennials work, think, consume 
information, and learn differently from past generations. They demand more from digital 
systems and business processes and are less forgiving of companies that struggle to be 
progressive. They expect their jobs—and their learning—to accommodate lifestyle choices 
and work-life balance. They expect the information (and instruction) they need to be easily 
accessible—when and where they need it.

These demands pose great challenges—and present great opportunity. Effective and 
efficient use of technology is key to survive—and thrive—in the current environment. To get 
the most from technology investment—and to future-proof your workforce—organizations 
need an anytime, anywhere approach to learning and skills development.

Successful organizations are turning to subscription-based learning-as-a-service solutions 
to tackle these challenges. Learning as a service provides a continuous learning channel for 
agile, anytime, anywhere learning to prevent skills obsolescence/attrition, maximize return 
on technology investment, achieve successful business outcomes, and gain competitive 
advantage.

Check if the document is available 
in the language of your choice.

1  “The Critical Value of IT Training,” 
an IDC infographic, May 2020

2  “Mobile Workers Will Be 60% of the Total U.S. 
Workforce by 2024,” IDC, September 2020

3  “The Value Imperative of Continuous 
Learning;” Cushing Anderson, Program Vice 
President, IT Education and Skills; IDC Analyst 
Brief (Sponsored by HPE); July 2020

90%
of staff are impacted by digital 
transformation.1

60%
of total U.S. workforce will be mobile 
workers by 2024.2

https://www.hpe.com/psnow/collection-resources/a00026192ENW
https://www.hpe.com/psnow/doc/c04952441
https://www.idc.com/getdoc.jsp?containerId=prUS46809920
https://www.idc.com/getdoc.jsp?containerId=prUS46809920
https://www.hpe.com/psnow/doc/a00101907enw
https://www.hpe.com/psnow/doc/a00101907enw
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HPE can help
For decades, Hewlett Packard Enterprise has helped transform organizations through a 
learning culture that drives business readiness, growth, innovation, talent retention, and 
competitive differentiation. With HPE Digital Learner, HPE offers a learning-as-a-service 
approach that delivers right-sized learning programs to address current and evolving skills 
development needs. 

• HPE Digital Learner provides expert, curated eLearning to meet HPE and premier 
industry training and certification needs, as well as professional development. Our goal 
is to help organizations protect and grow their businesses and deliver training needed 
to support infrastructure needs (HPE technologies, security, business continuity, digital 
transformation, and cloud); emerging technologies (Big Data, DevOps, and blockchain); 
collaboration and productivity (social media, Adobe, web design); and business skills 
(business analysis, communication, and project management). 

• The subscription-based HPE Digital Learner is an anytime, anywhere continuous 
learning channel. The subscription provides unlimited access to content throughout the 
subscription period—without additional cost—keeping training costs predictable and 
within budget. 

• HPE Digital Learner provides a flexible, online learning platform with easy access—anytime, 
anywhere. It accommodates various skill levels and includes the perfect blend of learning 
support tools to fit individual schedules, learning styles, and training needs. It includes 
eLearning, videos, testing, reporting, learning paths, badges, and more. 

• Self-paced and modular, HPE Digital Learner provides access to the right training, in the 
right amount, so learners get the exact training they need—when they need it. The agile 
nature of our solution provides a reliable, convenient means to build new expertise, refresh 
existing skills, and cross train employees as needed. 

• With HPE Digital Learner, businesses can build competitive skills development programs  
to help attract, develop, and retain high quality IT and business talent. The flexibility  
and convenience of HPE Digital Learner means employees gain knowledge and build 
skills—including certifications—based on their schedule and location preferences. By 
creating a continuous learning culture, organizations get competent, satisfied, and 
confident employees—a win-win for both the employer and the individual.

• HPE Digital Learner Gold subscriptions include access to live expert-led training  
classes conducted through our virtual classroom environment. Learn more about our 
virtual instructor-led training (VILT) and other learning resources available through  
HPE Digital Learner.

HPE Digital Learner
• Continuous learning channel; anytime, 

anywhere learning

• Modern digital platform

• Extensive digital learning content

 – HPE technology library

 – Industry libraries including 
Technology and Developer, 
Productivity and Collaboration, 
Business Skills, Digital 
Transformation, Leadership 
Development

• Simulated and hands-on labs

• Virtual instructor-led training option

• Ask an instructor

• Learner boosts

• Digital badging

• Metrics and reporting

• Community experience

http://hpe.com/ww/digitallearnervilt


Make the right purchase decision.
Contact our presales specialists.

Chat CallEmail

Get updates

HPE support
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“IT organizations that can effectively balance IT 
professionals’ aspirations with both near-term and 
long-term strategic objectives will be increasingly 
successful in achieving the enterprise’s DX objectives.”4

Subscription Description

HPE Digital Learner 
Bronze

The Bronze level service includes expanded and updated eLearning and  
hands-on labs for most HPE products and technologies.

HPE Digital Learner 
Silver

The Silver level service includes all the Bronze level features and adds access to 
a vast library of IT industry technology, productivity, and business skills training.

HPE Digital Learner  
Gold

The Gold level service includes all Bronze and Silver level features and adds 
access to traditional virtual instructor-led training courses.

HPE Digital Learner offers subscription options
HPE Digital Learner subscriptions offer the blended and holistic learning experiences that IT 
and business professionals need, at a better value for your business.

Note: Team and Enterprise options are available for 5 or more users.

For more information on HPE Digital Learner and to get started with this new learning 
approach, contact our team and request a demonstration.

LEARN MORE AT
hpe.com/ww/digitallearner

hpe.com/ww/digitallearner-content

4  “The Value Imperative of Continuous 
Learning;” Cushing Anderson, Program Vice 
President, IT Education and Skills; IDC Analyst 
Brief (Sponsored by HPE); July 2020

https://www.hpe.com/global/hpechat/index.html?jumpid=Collaterals_a00026192ENW
https://www.hpe.com/us/en/contact-hpe.html
mailto:contactsales@hpe.com
http://www.hpe.com/info/getupdated
http://www.hpe.com/support
http://www.hpe.com/ww/digitallearner
http://www.hpe.com/ww/digitallearner-content
https://www.hpe.com/psnow/doc/a00101907enw
https://www.hpe.com/psnow/doc/a00101907enw

